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Abstract

The purposes of this study are 1) to discover knowledge about the efficiency of the model: 2) to evaluate
the need for such a model: 3) to develop the conceptual framework: 4) to ask experts” opinions: 5) to draw a prototype
of the model: 6)to confirm the model: and 7) to develop. improve and report the model. The paper makes relerence
to 863 key informants. The data collection is intended to assess the need for the model and analyze the data by means
ol percent. mean. standard deviation.

The samples of this study comprise 863 educational informants. A interview and questionnaire were used
as the instrument to collect data. The data were analyzed in terms of frequency. percentage. mean, and standard

deviation.

SUNATH I ANEATANM A TATANTURANA 110013151 150 1A AW FAOH WIS 10 IR I8 I e

51



- o “n ) ey o
52 T 1EAHIFITRAT UN 1IN0 I ARG UG 'lh"'l I aUUN T UN35 1AL - 1Y 10U WA, 2556
4

The research results illustrated that the needs of the model at 96.41 and the model consisting of' 5 components:

context components, input components, output components, process components, and feedback components.

The results of focus group technique and the model are meant to improve the context component with regard

to 2 factors: 1) facilitators 2) resource and financial.

The result of the model. having been confirmed by the experts is 4.07 from 5.00. meaning that the model

is good and with the key word being: efficiency. The schools under primary education service office Nongkhai arca

Keyswords: Development Model, Knowledge Management
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